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DENVER PUBLIC SCHOOLS

A G R E E M E N Ttc "A G R E E M E N T" \f C \l 1
THIS AGREEMENT is made and entered into by and between SCHOOL DISTRICT NO. 1 IN THE CITY AND COUNTY OF DENVER AND STATE OF COLORADO and the DENVER PUBLIC SCHOOLS ASSOCIATION OF BUILDING, GROUNDS, AND WAREHOUSE SERVICE PERSONNEL.
The Board and the Association recognize that providing a high quality education for the pupils in the Denver Public Schools is the paramount aim of this School District, and that high morale of the Building, Grounds, and Warehouse Service Personnel is necessary for the best educational program, and that:

The Board of Education, under law, has the final responsibility of establishing policies for the School District.

The superintendent and staff have the responsibility of carrying out the policies established.

The Building, Grounds, and Warehouse Service Personnel have the ultimate responsibility of providing the best possible services.

Attainment of the objectives of the educational program conducted in the schools of the District requires mutual understanding and cooperation between the Board, the superintendent, and administrative staff, the certificated personnel, and the Building, Grounds, and Warehouse Service Personnel.  To this end, good-faith negotiations between the Board and the Association, with a free and open exchange of views, are desirable.


Building, Grounds, and Warehouse Service Personnel Associationtc "Building, Grounds, and Warehouse Service Personnel Association" \f C \l 2

It is recognized that providing necessary skilled services requires the possession of specialized training and qualifications, and that the success of such services conducted in the public schools of the District depends upon the cooperation of well-qualified employees who are reasonably well satisfied with the conditions under which their work is rendered.  It is further recognized that Building, Grounds, and Warehouse Service Personnel have the right to join, or to refrain from joining, any organization for their professional or economic improvement and for the advancement of public education, but that membership in any organization shall not be required as a condition of employment.


NOW, THEREFORE, the parties agree as follows:

ARTICLE 1 - Definitionstc "ARTICLE 1 - Definitions" \f C \l 1
1-1
The term "employee" as used in this Agreement shall refer to all regularly assigned personnel represented exclusively by the Association in the negotiating unit as defined in Article 3 - Recognition.

1-2
The term "Board" as used in this Agreement shall mean the Board of Education of School District No. 1 in the City and County of Denver and State of Colorado.

1-3
The term "Association" as used in this Agreement shall mean the Denver Public Schools Association of Building, Grounds, and Warehouse Service Personnel described in Article 3-1.

1-4
The terms "School District" and "Denver Public Schools" as used in this Agreement shall mean School District No. 1 in the City and County of Denver and State of Colorado.

1-5
The term "superintendent" as used in this Agreement shall mean the superintendent of Schools of School District No. 1 in the City and County of Denver and State of Colorado.

1-6
The term "school year" as used in this Agreement shall mean the period of time from the opening of the schools of the District in the fall, usually in September, through the closing of the schools of the District in the spring, usually in June, or in the event that the entire year is consumed by school, the terminology "school year" shall encompass the entire year. 

1-7 The term "work year" as used in this Agreement shall mean 245 days.

1-8
The term “representative” is a District employee in good standing with the Association, duly elected from each of the represented shops/groups, excluding:  president, vice president, treasurer, secretary, and negotiations chairman.

ARTICLE 2 - Generaltc "ARTICLE 2 - General" \f C \l 1
2-1
The Board shall not discriminate against any employee on the basis of race, creed, color, age, disability, national origin, sex, sexual orientation, marital status, or membership in any organization.

2-2
The Association shall admit persons to membership without discrimination on the basis of race, creed, color, national origin, age, disability, sex, sexual orientation, or marital status, and shall represent all employees of the Building, Grounds, and Warehouse Service Department as described in 3-1.

2-3
This Agreement constitutes Board policy for the term of said Agreement and the Board and the Association will carry out the commitments contained herein and give them full force and effect.

2-4
The Association and the Board agree that differences between the parties shall be settled by peaceful means as provided in this Agreement.  The Association, in consideration of the terms and conditions of this Agreement, will not engage in, instigate, or condone any strike, work stoppage, or any concerted refusal to perform normal work duties on the part of any employee covered by this Agreement.

2-5
No provision, term, or condition of this Agreement shall be in any way interpreted as affecting or changing the provisions of the retirement plan of the School District now in effect or any of the policies, rules, or regulations made pursuant to said retirement plan.

2-6
No change, rescission, alteration, or modification of this Agreement in whole or in part shall be valid unless the same is ratified by both the Board and the Association and endorsed in writing hereon.

2-7
This Agreement shall be governed and construed according to the Constitution and Laws of the State of Colorado.

2-8
The Board and Association recognize that the Board has certain powers, discretion, and duties that, under the Constitution and Laws of the State of Colorado, may not be delegated, limited, or abrogated by agreement with any party.  Accordingly, if any provision of this Agreement, or any application of this Agreement to any employee covered, hereby shall be found contrary to law, such provision or application shall have effect only to the extent permitted by law, but all other provisions or applications of this Agreement shall continue in full force and effect.

2-9
In case of any direct conflict between the express provisions of this Agreement and any Board or Association policy, practice, procedure, custom, or writing not incorporated in this Agreement, the provision of this Agreement shall control.

2-10
The parties recognize that the Board of Education has the responsibility and authority to manage and direct on behalf of the public all the operations and activities of the District to the full extent authorized by law.  All rights and authority of the Board of Education which are not specifically waived, compromised, or otherwise limited in the Agreement are retained by the Board of Education.

ARTICLE 3 - Recognitiontc "ARTICLE 3 - Recognition" \f C \l 1
3-1
Pursuant to the provisions of the recommendation concerning the proposal for a negotiating unit for Building, Grounds, and Warehouse Service Personnel adopted by the Board of Education on March 21, 1968, the Board has recognized the Association as the exclusive representative of all members of the Building, Grounds, and Warehouse Service Personnel consisting of maintenance personnel, truck drivers, truck helpers, labors, warehouse clerks, shipping clerks, receiving clerks, counter clerks, and electronic technicians that were administratively transferred to DoTS in 1992.

3-2
The Board hereby reaffirms recognition of the Association and agrees that the Association shall continue as such exclusive representative until April 6, 1997, and for such additional periods of time as its recognition may be extended under procedures approved by the Board.

3-3
All rights and privileges granted to the Association under the terms and provisions of this Agreement are for the exclusive use of the Association.

ARTICLE 4 - Annual Negotiationstc "ARTICLE 4 - Annual Negotiations" \f C \l 1
4-1
After approval and execution of this Agreement and upon request by the Association to the Board, or by the Board to the Association, after February 1, 2003, the superintendent and the Association will negotiate as provided in Article 5, provided, however, that such negotiations including any mediation related thereto, shall terminate not later than June 30, 2003.

4-1-1
This contract shall be effective July 1, 2000 and shall remain in full force until June 30, 2003.  Salaries and group insurance provisions for 2001 and 2002 will be subject to annual negotiations, beginning on or after February 1, 2001 and February 1, 2002.

ARTICLE 5 - Negotiating Proceduretc "ARTICLE 5 - Negotiating Procedure" \f C \l 1
5-1
Inaugurating Negotiationstc "5-1
Inaugurating Negotiations" \f C \l 2
5-1-1
Written requests for negotiations between the Board and the Association may be submitted on such matters concerning employees' salaries, wages, hours, and conditions of employment as the parties from time to time may agree to negotiate.

5-1-2
The subject matter to be considered will be specified.

5-1-3
Representatives who will participate in negotiations will be named.  If substitutes or alternates are necessary, they may be named at a later date.

5-1-4
A written response will be made within ten (10) working days of the receipt of any such written request.

5-2
Conducting Negotiationstc "5-2
Conducting Negotiations" \f C \l 2
5-2-1
Meetings between representative(s) of the Association and the superintendent or the superintendent's official representative(s) will be scheduled for a mutually satisfactory time.

a.
Relevant data and supporting information, proposals, and counter proposals will be presented.

b.
Consultants may be used if deemed advisable by either party.

c.
During the period of consideration, interim reports of progress may be made to the Association by their representative(s) and to the Board of Education by the superintendent.

d.
While negotiations are in process, any releases prepared for news media will be approved by both groups.

5-2-2
Reporting

a.
When the participants reach a consensus, a joint report will be prepared and presented to the Board and to the Association.

b.
In the event a consensus is not reached, reports may be presented to the Board of Education by either or both parties.

5-3
Adopting Agreementstc "5-3
Adopting Agreements" \f C \l 2
5-3-1
The tentative agreement reached as a result of such negotiations will be reduced to writing within ten (10) working days and presented to the Association for ratification.  The Association shall have thirty days from the date the tentative agreement has been presented in which to file a written reply.  Absence of a written reply within the allotted time shall constitute ratification.  Following such ratification, the Agreement shall be presented to the Board for its tentative approval pending public hearing on the proposed budget for the ensuing fiscal year.  After the adoption of such budget, and after the Agreement is adopted by the Board, the final Agreement will be signed within thirty days by the Board and the Association.

5-3-2
After budget hearings are commenced, negotiations may be reopened as a result of such budget hearings.  In that event, they shall be resumed not later than the Monday following the regular May Board Meeting and shall be concluded not later than the second Thursday after the regular May Board Meeting.  These dates may be modified by mutual consent.

5-4
Mediationtc "5-4
Mediation" \f C \l 2
5-4-1
If the negotiations described in Sections 5-1 and 5-2 have reached an impasse, the issues in dispute shall be submitted to mediation for the purpose of inducing the Board and the Association to make a voluntary agreement.  In the event that the parties are unable to agree upon a mediator, either may request the Federal Mediation and Conciliation Services to provide a mediator.

5-4-2
If either party is dissatisfied with the mediator assigned by the Federal Mediation and Conciliation Service, it may request the assignment of a different mediator.

5-5
Conducting Mediationtc "5-5
Conducting Mediation" \f C \l 2
5-5-1
The format, dates, and times of meetings will be arranged by the mediator and such meetings will be conducted in closed sessions.

5-5-2
The mediator will meet with the Board and the Association, either separately or together.

5-5-3
To the extent that tentative agreements are reached as a result of such mediation, the procedures provided in Sections 5-3-1 and 5-3-2 shall apply.  If mediation fails in whole or in part, the mediator shall report the issues which remain in dispute to the respective parties.

5-5-4
The costs for the services of the mediator, including per diem expenses, if any, and actual and necessary travel expenses shall be shared equally by the Board and the Association.

ARTICLE 6 - Grievance Proceduretc "ARTICLE 6 - Grievance Procedure" \f C \l 1
6-1
Purposetc "6-1
Purpose" \f C \l 2
6-1-1
Good morale is maintained, as problems arise, by sincere efforts of all persons concerned, to work toward constructive solutions in an atmosphere of courtesy and cooperation.  The purpose of this procedure is to secure, at the lowest possible administrative level, equitable solutions to the problems which may, from time to time, arise.  Both parties agree that these proceedings will be kept as informal and confidential as may be appropriate at any level of the procedure.

6-1-2
Nothing herein contained will be construed as limiting the right of any employee having a grievance or complaint to discuss the matter informally with any appropriate member of the administration and having the grievance or complaint adjusted provided the adjustment is consistent with the terms of this Agreement.

6-2
Definitionstc "6-2
Definitions" \f C \l 2
6-2-1
A "grievance" shall mean a complaint by an employee or employees, in the bargaining unit that there has been a violation, a misinterpretation, or inequitable application of any of the provisions of this Agreement, except that the term "grievance" shall not apply to any matter as to which (1) the method of review is prescribed by law, or (2) the Board is without authority to act.

6-2-2
An "aggrieved person" is an employee or employees directly affected by such alleged violation, misinterpretation, or inequitable application of provisions of the Agreement and who asserts a grievance.

6-2-3
A "party in interest" is an employee who might be required to take action or against whom action might be taken in order to resolve a grievance.

6-3
Time Limitstc "6-3
Time Limits" \f C \l 2
6-3-1
No grievance shall be recognized by the Board or the Association unless it shall have been presented in writing on the appropriate form at the appropriate level within ten (10) working days after the aggrieved person knew, or should have known, of the act or condition on which the grievance is based, and if not so presented, the grievance will be untimely.  The written grievance should refer to the Article(s) violated and contain a short description of the violation.

6-3-2
No grievance asserted by the Association, acting on behalf of a group of employees, shall be recognized at Level 2 unless it shall have been presented within ten (10) working days after the act or condition upon which it is based occurred.

6-3-3
By mutual consent, time limits can be extended at any level of the procedure.

6-4
Proceduretc "6-4
Procedure" \f C \l 2

A grievance shall be discussed first with the aggrieved person's immediate supervisor, with the objective of resolving the matter informally, at which time aggrieved persons (1) may discuss the grievance personally, (2) may request that the Association's representative accompany them, and/or act in their behalf.  If the matter is unresolved after such discussion, the aggrieved person may pursue the grievance at Level 1.

6-4-1
Level One - Supervisortc "6-4-1
Level One - Supervisor" \f C \l 3
6-4-1-1
Within ten (10) working days of the event or occurrence which gave rise to the grievance, the Grievant and/or the Association, on behalf of the Grievant, should file a written complaint with the appropriate supervisor and specify the Agreement Article(s) that have been violated, misinterpreted, or inequitably applied.  The Grievant should explain the event(s) which give rise to the grievance and the dates on which they occurred.

6-4-1-2
Within five (5) working days of the receipt of the written grievance, the supervisor shall meet with the aggrieved and/or the Association to discuss the matter.  The Association shall have the opportunity to be present and to state its views with respect to the grievance.

6-4-1-3
The supervisor shall give a written response within ten (10) working days following the meeting.

6-4-2
Level Two - Director or Designeetc "6-4-2
Level Two - Director or Designee" \f C \l 3
6-4-2-1
If the Grievant and/or the Association are not satisfied with the written decision of the supervisor, the Association may, within five (5) working days of receipt of the response, request review of the grievance by the Executive Director of Facility Management or designee.  Such request must be in writing and must indicate why the Level 1 decision is unsatisfactory.

6-4-2-2
Within ten (10) working days of the receipt of the written request, the Executive Director of Facility Management or designee shall meet with the aggrieved and/or the Association to discuss the matter.

6-4-2-3
The Executive Director of Facility Management or designee shall give a written response within ten (10) working days following the meeting.

6-4-3
Level Three - Superintendent or Designeetc "6-4-3
Level Three - Superintendent or Designee" \f 67 \l 3
6-4-3-1
If the Grievant and/or the Association are not satisfied with the written decision of the Executive Director of Facility Management or designee, the Association may, within five (5) working days of receipt of the response, request review of the grievance by the superintendent or designee.  Such request must be in writing and must indicate why the Level 2 decision is unsatisfactory.

6-4-3-2
Within ten (10) working days of the receipt of the written request, the superintendent or designee shall meet with the aggrieved and/or the Association to discuss the matter.

6-4-3-3
The Superintendent or designee shall give a written response within ten (10) working days following the meeting.

6-4-4
Level Four - Third Party Resolutiontc "6-4-4
Level Four - Third  Party Resolution" \f C \l 3
6-4-4-1
If the Grievant and/or the Association are not satisfied with the written decision of the superintendent or designee, the Association may, within 20 working days of receipt of the response, request that the matter be submitted to mediation or arbitration.

6-4-4-2
If the Association elects mediation, the provisions of Articles 5-4 and 5-5 shall serve as guidelines in choosing the mediator and conducting the mediation process.  At the completion of mediation, the grievance process terminates and any adjustment action to which the parties agreed to in the mediation shall be implemented by the parties.

6-4-4-3
The costs for the services of the mediator, including per diem expenses, if any, and actual and necessary travel expenses shall be shared equally by the Board and the Association.

6-4-4-4
If the Association requests arbitration and the parties cannot agree on the choice of an arbitrator, they shall submit a request to the American Arbitration Association for a list of five (5) arbitrators skilled in arbitration of education issues.  Within five (5) working days of the receipt of a list, representatives of the Association and the District shall meet and jointly select an arbitrator.

6-4-4-5
The arbitrator will have authority to hold hearings and make procedural rules.  The arbitrator shall have no power to add to, subtract from, disregard, alter, or modify any of the terms of this Agreement.

6-4-4-6
All hearings held by the arbitrator shall be in closed sessions and no news releases shall be made concerning progress of the hearings.

6-4-4-7
The arbitrator's report shall be submitted in writing to the Board and the Association only, and shall set forth the arbitrator's findings of fact, reasoning, conclusions, and recommendations on the issues submitted.  Within five (5) working days after receiving the report of the arbitrator, the Board's designee and the Association's designee will meet to discuss the report.

6-4-4-8
The Board shall take official action on the report of the arbitrator not later than at the next regularly scheduled meeting of the Board subsequent to the meeting mentioned in Section 6-4-4-7 above.

6-4-4-9
The arbitrator's report shall be advisory only, and binding neither on the Board of Education nor the Association.

6-4-4-10 
The costs for the services of the arbitrator, including per diem expenses, if any, plus actual and necessary travel and subsistence expenses, shall be shared equally by the Board and the Association.

6-5
Miscellaneoustc "6-5
Miscellaneous" \f C \l 2
6-5-1
Neither the Board nor the Association and its members shall take reprisals affecting the employment status of any employee, any party in interest, any Association representative, or any other participant in the grievance procedure by reason of such participation.

6-5-2
If, in the judgment of the Association, a grievance affects a group of employees, the Association may submit such grievance in writing directly to the executive director of Facility Management or designee, and the processing of such grievance may begin at Level 2.

6-5-3
All written and printed material dealing with the processing of a grievance will be filed separately from the Human Resources files of the participants.

6-5-4
To facilitate efficient operation of the grievance procedure, necessary forms will be developed and distributed jointly.  The cost for such forms will be shared equally by the Board and the Association.

6-5-5
Since it is important that grievances be processed as rapidly as possible, the number of days indicated at each level should be considered as a maximum, and every effort should be made to expedite the process.

6-5-6
If processing timelines are not met by either the aggrieved or the Association, and are not extended by mutual agreement, the grievance will be considered waived.

6-5-7
If processing timelines are not met by the District, and are not extended by mutual agreement, the Association may move the grievance to the next level.

ARTICLE 7 - Association Officerstc "ARTICLE 7 - Association Officers" \f C \l 1
7-1
The President of the Association, or authorized designee, shall be allowed to visit departments where Association employees are working.  Visits that are made to solve special problems of employees, which necessitate the interruption of work schedules, shall be arranged for in advance with the director of Operations and Maintenance, or distribution manager, or designee, as appropriate.

7-2
If negotiations or grievances are scheduled during the school day, those required to attend shall be released from their regular duties without loss of pay.

7-3
The District will authorize up to six (6) days per calendar year, with pay, for use by the Association President, or designee, for the purpose of conducting Association business outside the work day.  Use of such days shall be arranged in advance with the director of Operations and Maintenance, or distribution manager.

7-4
The chairperson of the Association's Negotiating Committee shall be allowed four (4) days release time for preparation of negotiations.  The request for such release time shall be in writing and submitted to the director of Operations and Maintenance, or distribution manager, as appropriate.

7-5
The Association shall reimburse the District for the salary and benefit costs of any employee released from his/her work assignment to conduct business on behalf of the Association, excluding business conducted with the District or as otherwise prescribed in this Agreement.

ARTICLE 8 - Senioritytc "ARTICLE 8 - Seniority" \f C \l 1
8-1
Seniority shall not be affected by race, creed, color, age, disability, national origin, sex, marital status, sexual orientation, membership in any organization, or dependents of employees.  The director of Operations and Maintenance or distribution manager, as appropriate, shall keep an up-to-date seniority list.  An employee shall lose seniority if the employee quits, retires, is discharged, or does not return within five (5) working days upon written notification after a layoff or leave of absence.

8-1-1
All new employees covered by this Agreement must serve a 90-calendar day trial period.  During this time, the employee may be discharged without limitation or action by the Association.

8-2
An employee placed on regular full-time status will be classified in a probationary status for a period of two (2) years.  If at the end of this period, the employee is retained as a regular employee, seniority shall be calculated from the first day of employment from the date placed on regular full-time status.

8-3
An employee transferring from one department in the Denver Public Schools to another department shall be considered as a new employee.

8-3-1
An employee administratively transferred or transferred due to a department change or reorganization, shall not lose any seniority earned in previous assignments.

8-4
Seniority lists shall be established and posted yearly for each classification in a department and shall be considered when filling new jobs, vacancies, and promotions.  The Human Resources Department shall inform an employee of the employee's position on the seniority list upon request.

8-4-1
The years of service for determining seniority in a classification shall be based upon the latest date of employment, or re-employment, for continuous service in the classification and department.

8-4-2
Only classified full-time employees shall have seniority.

8-4-3
No employee shall hold seniority in more than one (1) classification at the same time.

8-4-4
An employee who transfers from one classification to another shall lose seniority in the classification from which the employee transfers and the employee’s seniority in the classification to which the employee transfers shall commence with the date the transfer becomes effective.

ARTICLE 9 - Meetingstc "ARTICLE 9 - Meetings" \f C \l 1
9-1
The director of Operations and Maintenance or distribution manager, as appropriate, or designee, shall meet once a month during the work year with the officers of the Association.  If there are no topics for discussion, the meeting for that month may be canceled by mutual agreement.

9-2
The director of Operations Management or distribution manager, as appropriate, may have additional administrative staff present at such meetings if the director or manager so desires.

9-3
The Association shall be allowed use of designated space on existing bulletin boards at base work site to post notices, circulars, and other materials.

9-3-1
Such notices, etc. may not endorse or oppose any public political issue or candidate for public office and must be consistent with applicable legal guidelines and Board of Education policy.

9-3-2
An information copy of distributed notices, circulars, and other material shall be provided to the executive director of Facility Management at the time of posting or distribution.

ARTICLE 10 – Work Week tc "ARTICLE 10 - Workweek (See Memorandum of Understanding)" \f C \l 01
10-1
The regular work week for full-time employees will consist of five (5) consecutive days of eight (8) hours per day, 40 hours per week, Monday through Friday.  Each employee will be scheduled to provide the maximum benefit to the employee’s position.

10-2 An alternate work week of Tuesday through Saturday may be used on a planned work basis only at the discretion of the supervising foreman, with prior notice to the affected employees.  Employees will be assigned to an alternative work week only when the needs of the District cannot be met on the regularly assigned work week and with approval of the director of Operations and Maintenance.

10-2-1 Assignment to an alternate work week will be for support of planned/scheduled school activities or to minimize disruption of those activities.

10-2-2 Work week assignments will be posted in each work area not later than the end of the last workday of the preceding week.

10-2-3 Employees’ safety and security will be taken into consideration when making alternate work week assignments.

10-2-4 Where the holiday is celebrated on a Monday, an employee scheduled for an alternate work week will work Wednesday through Saturday.

10-2-5 To the extent possible, no employee will be assigned to consecutive (two (2) weeks in a row) alternate work week schedules without the employee’s consent.

10-2-6 In the case of any alternate work week, employees will be assured access to tools, work areas, facilities, and supervision.

ARTICLE 11 - Workdaytc "ARTICLE 11 - Workday" \f C \l 1
11-1
The workday shall be from 7.00 a.m. to 3:30 p.m., consisting of eight and one-half (8-1/2) hours with 30 minutes off for lunch and 15 minutes off during the first and second half of the employee’s shift for break time.  Any deviation from the normal shift hours shall be at the discretion of the supervising foremen, with prior notice to and input from affected employees, but in no event shall it vary more than two (2) hours, either earlier or later, from the normal shift hours.

11-1-1
An employee forced to arrive late for work or to discontinue work early due to illness or other unforeseen emergency shall be paid that day for actual time worked, except that, at the employee's option, regularly scheduled time not worked that day may be charged against available sick leave or personal leave subject to the provisions of Article 23-6-2 and 23-7.

11-1-2
An employee who is late or absent due to any condition covered by Article 11-1-1 above shall complete a Report of Tardiness or Absence for Part of Day Form.  This will not include any approved Personal Leave or Vacation.

11-1-3
An employee who abuses the privileges granted by Article 11-1-1 shall be subject to disciplinary action.

11-2 The workday for employees assigned to Pest Management and the All City Athletic Complex shall include a second shift from 12:30 p.m. to 9:00 p.m. consisting of eight and one-half (8-1/2) hours with 30 minutes off for lunch and 15 minutes off during the first and second half of the employee’s shift for break time.  Any deviation from the normal shift hours shall be at the discretion of the supervising foreman, with prior notice and input from affected employees, but in no event shall it vary more than two (2) hours, either earlier or later, from the normal shift hours.

11-2-1 Employees will be assigned to the second shift only when the needs of the District can not be met on regular shift hours and with approval of the director of Operations and Maintenance.

11-2-2 Full-time employees must be given at least a one-week notice when assigned to a second shift or moved back to the regular shift.

11-2-3 Full-time employees must work a full work week on a shift before a shift change can be implemented, unless mutually agreed to by the employee and the crew chief / foreman.

11-2-4
Full-time employees assigned to the second shift will be paid a shift differential of forty-five cents ($0.45) per hour.

ARTICLE 12 - Daily and Hourly Remunerative Ratetc "ARTICLE 12 - Daily and Hourly Remunerative Rate" \f C \l 1
12-1
The daily remunerative rate is determined by dividing the annual salary by 245 days.  The hourly remunerative rate is determined by dividing the annual rate by 1,960 hours.

ARTICLE 13 - Overtimetc "ARTICLE 13 - Overtime" \f C \l 1
13-1
All authorized hours of work performed in excess of 40 hours per week shall be designated overtime work and will be paid at time and one-half on the basis of the employee's regular rate.

13-2
In the event an employee is assigned to Saturday, Sunday, or holiday overtime and that work is canceled through no fault of the employee, or other conditions arising as a result of an act of providence, the employee, upon reporting to fill the assignment, shall be paid a minimum of four (4) hours at the employee's straight time rate.

13-3
Overtime shall be distributed as nearly equal as possible within a department and between employees within a classification in that department, taking into consideration the skill of the employee needed to perform the overtime work and the employee's regular assigned duty.  Employees who continually refuse or are unavailable to work overtime shall be subject to disciplinary action.

13-4
An employee called back to work for an emergency shall be paid a minimum of four (4) hours plus one (1) hour travel time at the rate of time and one-half of their regular hourly rate unless the work performed extends into or past their regular work schedule.  If the work performed is an extension of their regular scheduled hours, they will be paid at the rate of time and one-half their regular rate for all hours worked outside the regular schedule hours, plus one (1) hour travel time.  Emergency work is defined as:

· Health or safety hazard,

· Environmental hazard,

· Snow removal,

· Correction of a security breach, fire code deficiency, or to repair vandalism,

· Repair of major/significant utility leak or outage/failure,

· Repair/correction of a condition that results in partial or total closure of a school,

· Cold weather freeze-up of water or heating pipes,

· Repair of heating systems during cold weather,

· Significant pest infestation,

· Repair of equipment or systems that would adversely affect a pre-planned special or athletic activity.

ARTICLE 14 - Vacationstc "ARTICLE 14 - Vacations" \f C \l 1
14-1
The work year for employees covered by this Agreement is 245 days.  The number of days of vacation during the first year of employment is determined by the payroll office.  After one year of service, the employee is entitled to 17 working days of vacation.

14-2
A regular full-time employee whose work year is more than 40 weeks, who has completed 15 years of continuous service with the Denver Public Schools on June 1 of any year, will be granted five (5) additional days of vacation.

14-3
Employees who desire to save a portion of their vacation to be used in addition to vacation as provided the next year, not to exceed ten (10) days per year, must submit their request and reasons therefore, in writing through the director of Operations and Maintenance or distribution manager, as appropriate, to the chief personnel officer in the Department of Human Resources by December 1.

ARTICLE 15 - Holidaystc "ARTICLE 15 - Holidays" \f C \l 1
15-1
Regular full-time employees will be entitled to the following days off without loss of pay.



New Year’s Day


Labor Day



Martin Luther King Day

Veteran’s Day



President’s Day


Thanksgiving Day



Good Friday 



Day after Thanksgiving


Memorial Day



Christmas Eve



Independence Day


Christmas Day



Colorado Day


In the event a holiday falls on the weekend, the workday closest to that holiday will be considered as that day off.

15-2
If an employee is required to work, the employee will be paid at time and one-half the employee’s regular rate.

15-3
The Board, in adopting the school calendar each year, approves the number of holidays for employees.  The number of days listed in Article 15-1 may be increased or decreased by Board action.  

ARTICLE 16 - Accidentstc "ARTICLE 16 - Accidents" \f C \l 1
16-1
As required by law, School District No. 1 carries workers’ compensation insurance with the Colorado State Compensation Insurance Fund.  Should an employee be injured while at work, and the accident happens in the course of employment, the employee is entitled to the benefits provided by the workers’ compensation law.  A routine report of every accident occurring in the line of duty must be filed within two (2) days with the administrative officer in charge of the injured employee's unit.  (Failure to report may result in a loss of one day's compensation for each day's failure to report after the two-day period has elapsed.)  The administrative officer thereupon immediately notifies the secretary of the Board of Education.  (Additional information is contained in DPS Policy GBGD and the workers’ compensation poster on employee bulletin board by snack bar).

16-2
In case employees operating school-owned equipment have an accident, they shall immediately call the police department and their immediate supervising foreman or department and the executive director of Facility Management or distribution manager, as appropriate.  They are not to leave the scene of the accident without the police officer's permission.  A written report of the accident shall be given to the director of the Transportation Department as soon as possible.

16-3
Employees shall continue to be covered by the District's liability insurance policy as currently provided by the Colorado School District's self-insurance pool.

16-4
The Board will reimburse employees for clothing or small personal affects damaged or destroyed in the scope and course of employment.  The Board will not reimburse employees for such damage or destruction which results from the negligence of the employee.

ARTICLE 17 - Selection and Assignment of Employeestc "ARTICLE 17 - Selection and Assignment of Employees" \f C \l 1
17-1
Policy.  Tenure is available under present Colorado law only with respect to teachers.  However, it is recognized that stability in employment of employees and an orderly and recognized pattern of beginning, continuing, and terminating employment and promoting a more flexible and orderly pattern of communication between employee and employer is beneficial to both.  Accordingly, the following is stated as the present policy of the Board of Education with respect to the beginning, continuance, and termination of employment of employees.  The Board of Education may, in its discretion, modify or revoke the policies indicated in whole or in part and this provision is implicit in all of the provisions hereof.

17-2
Basis for appointments.  From the list of available candidates for an employee position in the Denver Public Schools, the superintendent will recommend to the Board of Education for probationary appointment those persons deemed best fitted to serve on the basis of training, experience, and personality.  

17-2-1
The president of the Association shall be advised in writing of the appointment of all new Building and Grounds or Warehouse employees and their assignments.

17-3
Probationary period.  An employee must serve a probationary period of two (2) years on a full-time basis, continuously, and without interruption, and be employed for the next succeeding or third year and notified thereof in writing before attaining status of continuing service.  A "year" means that continuous period not in excess of 12 months, during which the job classification involved requires the active service of the employee.  Any employee to be terminated during the probationary period will be given at least 30 days notice, except as covered in Article 17-4. 

17-4
Continuing service.  Any employee having served as an employee in active service in the Denver Public Schools (including the time before and after approval of this policy) on a regular full-time basis continuously and without interruption for two (2) complete years, and who shall have been or shall hereafter be re-employed for the third year immediately succeeding and so notified in writing as to those hereafter so employed, shall have continuing service as an employee during efficient performance of duties, good behavior, and continuous service without the need for recurring annual reappointment.  Absences, or leaves of absence, which have been approved by the Board of Education are not considered as interruptions of continuous service.  Written notification of continuing service shall be furnished to the employee by the Office of the Secretary.

17-5
Attainment of the status of continuing service by employees shall not preclude dismissal, but unless, and until otherwise authorized by the Board of Education, no employee will be dismissed until they have been notified of the intended dismissal and the grounds therefore, and shall have been given a reasonable opportunity for an informal hearing, thereon by the head of the employee's department.


Employees recommended for dismissal shall also have opportunity to have the recommendation reviewed by the superintendent, or designee.  If such a hearing is desired by the employee, the request therefor shall be filed in writing at the Office of the Secretary of the School District by such employee within 10 days of their receipt of notice of intended dismissal.


If employees are dissatisfied with the decision rendered, they may request a hearing before a hearing officer pursuant to the provisions of Policy 1400B provided such request in writing is duly filed in the Office of the Secretary of the School District within five (5) days of their receipt of notice of the decision of which they complain.  The hearing officer will hold a hearing, make findings of fact, and issue a recommendation to the Board of Education. The Board of Education will make the final decision. The review procedure under Policy 1400B is the exclusive review and hearing procedure in connection with termination actions and is not subject to the grievance and arbitration procedure under Article 6.

17-5-1
Employees who abandon service with the School District without resigning or giving notice of quitting, and remain absent from their duties for five (5) working days, shall be deemed to have voluntarily severed their employment with the School District as of the last day on which they worked.

17-5-2
In addition to such safeguards against unjustified dismissal, no reduction in the salary of an employee, who has attained the status of continuing service, will be made except as incident to a different job assignment, to a change in job classification, or a general salary reduction applicable to at least 50% of all employees.

17-6
Reappointment after resignation

17-6-1
Probationary statuses.  Employees reappointed to positions after resignation or other severance of employment, shall be employed on probationary appointments without credit for any period of prior employment.

17-6-2
Absence of five (5) years or less.  Employees who have resigned and within five (5) years thereafter are again reemployed by the School District, may be considered for reappointment at the salary to which they would have been entitled at the time of resignation, provided it does not exceed the maximum of the assigned job classification to which they return.

17-6-3
Absence over five (5) years.  A resigned employee reappointed after the expiration of five (5) years or more, shall be reappointed on the conditions applying to employees receiving their first appointment.

17-6-4
Return of pension contributions.  Employees reappointed after resignation must meet the requirements of the Pension Plan and Regulations as to restoration of their pension account.  Usually they may restore such funds by lump sum payment or by installments at their own option, but current requirements should be ascertained by the employee.

17-7
Notification of resignation

17-7-1 Probationary employees.  Probationary employees who plan to resign should notify the Department of Human Resources at least 15 days in advance.  This notification is to be in writing. 

17-7-2
Employees on continuing service assignments.  Employees under continuing service status should notify the Department of Human Resources at least 15 days in advance of a desired resignation date.  This notification is to be in writing.

17-8
Effect of resignation.  A resignation which has become effective is considered as breaking continuity of service so far as status as a continuing employee is concerned.

ARTICLE 18 - Job Openingstc "ARTICLE 18 - Job Openings" \f C \l 1
18-1
All new jobs and vacancies within the bargaining unit shall be posted for a period of five (5) workdays and, if qualifications can be satisfied, they shall be filled with present full-time employees.


All qualifications being equal, such openings shall be filled on the basis of seniority.  The determination of whom best meets the qualifications shall rest with the Board of Education.  In the event the Association does not agree with the above procedure, it shall have the right to submit the matter into a grievance procedure at Level 2.

ARTICLE 19 - Change of Statustc "ARTICLE 19 - Change of Status" \f C \l 1
19-1
Definition

19-1-1
Promotion - assignment of an employee to a position with a higher pay scale.

19-1-2
Demotion - assignment of an employee to a position with a lower pay scale.

19-1-3
Transfer - assignment of an employee to another position having the same pay scale.

19-1-4
Discharge - removal of an employee from payroll.

19-1-5
Resignation - voluntary severance of service.

19-1-6
Suspension - temporary removal of an employee from payroll.

19-1-7
Layoff - reduction of working force due to decrease of work.

19-2
Notice of promotion, transfer, or elimination of position will be posted on Association bulletin board and written notice given to the employee involved.

19-3
Notice of demotion, layoff, suspension, or discharge will be given to the employee at the time of such layoff, demotion, suspension, or discharge.

19-4
In the event the Association does not find acceptable a change of status involving regular full time employees, the Association shall have the right to submit the matter into a grievance procedure at Level 2, except in instances of discharge where such employees shall have the due process provisions of Article 17-5.

19-5
Any employee who shall be temporarily assigned to a vacancy in a higher classification will be paid at the minimum of the higher classification or one increment above his/her present salary, whichever is greater, until such classification is filled.

19-6
If the Board anticipates a reduction in staff, the District will notify the Union/Association of such proposed reduction and the reason(s) therefore, and the Union/Association will be given 60 calendar days to have an opportunity for review, consultation, and recommendation before any such reduction is finalized.

19-7
Documented job performance and seniority shall be used for all staff reductions.  The District shall discuss the affected positions with the Association.  The District will consider recommendations from the Association.

ARTICLE 20 - Successors and Assignstc "ARTICLE 20 - Successors and Assigns" \f C \l 1
The District shall notify the Association upon the District’s formulation of an intent to, in any manner, transfer, alienate, or subcontract any portion of the department as it should pertain to the members of the bargaining unit covered by the Agreement.

20-1
If the School District determines that it will issue a Request for Proposal (RFP) for the subcontracting or transfer of any portion of the operations listed in Article 3, it shall immediately notify the Association.  The Association shall have the opportunity for input into the preparation of the RFP by the District and a copy of the RFP shall be made available to the Association for response and bid.

20-2
The School District shall provide all necessary information which may be distributed to any potential subcontractor for the purpose of preparing a bid in response to any such RFP in connection with the operations listed in Article 3 in order to allow the Association to prepare such a bid.

20-3
In any such RFP, the School District shall notify potential subcontractors of the existence of the collective bargaining agreement and will state that the Association is the exclusive bargaining agent for the bargaining unit and shall require that any successful subcontractor shall abide by any and all state or federal laws that apply and make good faith efforts to employ the unit employees currently performing such work for the District who might be displaced from employment with the School District as a result of any such subcontracting.

ARTICLE 21 - Evaluationtc "ARTICLE 21 - Evaluation" \f C \l 1
21-1
Evaluation of an employee's performance shall be conducted in accordance with acceptable personnel practice.

21-2
The employee's evaluation report will be discussed with the person preparing it.  After such review, employees shall affix their signature to indicate that they are aware of the contents of the report.  Then the report will be sent to the Department of Human Resources for permanent filing in the employee's file.

ARTICLE 22 - Filestc "ARTICLE 22 - Files" \f C \l 1
22-1
All employee permanent personnel files shall be maintained under the following conditions:

22-1-1
All materials placed in the permanent personnel employee's file, and originating within the School District, from this date forth, shall be available to employees at their request for inspection.

22-1-2
Material originating within the School District and which is derogatory to an employee's conduct, service, character, or personality shall not be placed in an employee's file unless the employee has had an opportunity to read the material.  Employees shall acknowledge that they have read such material by affixing their signature on the actual copy to be filed.  Such signature does not necessarily indicate agreement with the content of such material.

22-1-3
Employees shall have the right to answer any material filed, and their answers shall be reviewed by the Department of Human Resources and attached to the file copy.

22-1-4
Upon written request by the employee, the District shall remove from any active employee’s personnel file any derogatory material and/or warnings or reprimands which have been in that active employee’s personnel file for three (3) years, so long as such material does not relate to the safety, physical, and moral well-being of children or adults.  The District shall have the exclusive responsibility to determine if the material will be retained.

22-1-5
All references and information originating outside the School District on the basis of confidentiality and information obtained within the School District in the process of evaluating the employee for employment shall not be subject to this Agreement and therefore shall not be available for inspection by the employee.

ARTICLE 23 - Leaves of Absencetc "ARTICLE 23 - Leaves of Absence" \f C \l 1
23-1
General Leaves of Absence - Terms and conditions for all leaves of absence provided for in this Article in relation to maternity, paternity, and adoption shall be consistent with the provisions of the Family and Medical Leave Policy of the District: Policy GBGF.

23-1-1
Employees having completed three (3) or more years of continuous service may be granted leaves of absence without pay for service in public office permitted by law, for maternity, or for improving health.  Exceptions to this provision shall be made only by the Board of Education upon the recommendation of the superintendent.  A certificate from a licensed physician approved by the State Board of Medical Examiners shall be required of any employee making application for a leave of absence for improving health.  This certificate shall have the approval of Health Services.

23-1-2 (a) All regularly appointed, full-time employees may be granted maternity leave up to two (2) years without pay or increment when requested in writing.  Prior to the effective date of the leave, the employee may use all or any portion of accumulated sick leave days.  


(b) Continued active service of pregnant employees will be possible as long as the employee's effectiveness is satisfactory as determined by the department head.  The department head may require that the employee consult with the Denver Public Schools Health Services and the employee’s personal physician if a question of medical fitness should arise.  The determination of the Denver Public Schools Health Services shall be final and binding on both the employee and the School District.


(c) Appropriate medical evidence of fitness will be required through Health Services prior to the employees return after the birth of the child.


(d) The period of probation of any employee will be extended in accordance with the length of the leave of absence.

23-1-3
An employee shall make application for leave to the chief personnel officer at least 30 days in advance of the date of the beginning of the leave, except that an employee requesting leave for improving health may apply at any time.  This provision also applies to applications for extension of leave.

23-1-4
Employees on leave of absence return to an assignment at the same salary which they would have received at the beginning of the period of leave, subject to any general revision affecting the employee's salary base.

23-1-5
In addition to the leaves mentioned above, the superintendent may approve leaves of absence for short periods of time for any reasons which do not interfere with the program of the schools.  Usually such leaves are not granted for periods of more than two (2) consecutive weeks.

23-1-6
Leaves of absence may not be extended beyond a total of two (2) years.

23-2
Leaves of absence.  Leaves may be granted for definite periods of time to regularly appointed employees who have completed three (3) or more years of continuous service.  (See DPS Policy GDCH)

23-2-1
Authorized vacation, leave of absence, or an absence from the payroll, which is considered as a permitted absence, shall not be considered as an interruption of employment for the purpose of this policy.  A permitted absence shall mean any authorized unpaid absence other than severance of employment which is not in excess of 30 consecutive calendar days.  In cases of absence in excess of 30 consecutive days, written authorization by an appropriate administrative official or approval by the Board may designate such as a permitted absence.

23-2-2 Regardless of any time factor, no absence continued after written notice to return shall be considered as a permitted absence.  

23-3
Restoration of Health Leave

23-3-1
Restoration of Health Leave is granted for the purpose of improving health.  Regularly appointed employees who have served ten (10) years are eligible for Restoration of Health Leave for improving health.

23-3-2
Restoration of Health Leave is granted for one (1) semester or for one (1) year.  Salary paid to an employee on Restoration of Health Leave is equal to one-half (1/2) and is paid on the regular monthly basis.  Any salary increases granted to employees in service or any general salary reductions also apply to employees on Restoration of Health Leave.  Application for a Restoration of Health Leave of absence for improving health may be made at any time.

23-3-3
Time spent on Restoration of Health Leave may not be counted as active years of employment in the determination of retirement eligibility, but half of it will automatically count as accredited service if contributions based on one-half the employee's full salary rate are paid to the Pension Fund by the employee and all of it will count as accredited service provided contributions based on full salary rate are paid to the Pension Fund by the employee.

23-3-4
Employees granted Restoration of Health Leave for improving health may exercise their option to use any, all, or none of their accumulated sick leave before starting on Restoration of Health Leave.  Restoration of Health Leave for improving health is not applicable concurrently with other sick leave provisions, but is granted in addition thereto.

23-3-5
A request for Restoration of Health Leave for improving health must be accompanied by a statement from a regularly licensed physician that such leave is necessary.  The request for leave also must be approved by Health Services.  A request for extension of such a leave is referred to the Department of Human Resources.

23-4
Military Leave of Absence

23-4-1
Employees may be granted leave without pay for compulsory military service.  Such leave is for one (1) year at a time and must be renewed by the employee for each year of such compulsory service.

23-4-2
Probationary employees returning from military service retain the period of probationary service achieved prior to their entry into military service.  Employees on military leave are given the benefit of any increments which would have been credited to them had they remained in active service with the District, but the Board of Education reserves the right to grant or to withhold increments to those remaining in military service beyond the compulsory period.

23-4-3
Time spent on military leave may not be counted as active years of employment in the determination of retirement eligibility, but it will count as accredited service in the determination of the retirement allowance provided contributions based on salary rate at the beginning of military leave are paid to the Pension Fund by the employee.

23-4-4
Employees are credited with regular sick leave allowance during their period of military service.

23-5
Peace Corps Leave of Absence

23-5-1
Employees may be granted leave without pay for Peace Corps service.  Such leave is for one (1) year and may be extended not to exceed two (2) years.

23-5-2
Probationary employees returning from the Peace Corps retain the period of probationary service achieved prior to their entry into the service.  Employees on Peace Corps Leave are given the benefit of any increments which would have been credited to them had they remained in active service with the District.

23-5-3
Time spent on Peace Corps Leave may not be counted as active years of employment in the determination of retirement eligibility, but it will count as accredited service in the determination of the retirement allowance provided contributions based on salary rate at the beginning of Peace Corps Leave are paid to the Pension Fund by the employee.

23-5-4
Employees are credited with regular sick leave allowance during their period of Peace Corps service.

23-6
Sick Leave

23-6-1
Effective September 1, 1973 one day of Sick Leave will be allowed regular full-time employees for each month of active employment in the Denver Public Schools.  Such leave will be granted on the last working day of each month.  The cumulative number of days granted in each year shall not exceed 12 for regular full-time employees whose work year is more than 40 weeks.  The unused portion of such leave granted in each year shall accumulate without limit.  When employees have accumulated 12 days of Sick Leave and these are exhausted, they may be granted 15 additional days at one-half the regular daily salary before the employee's name is dropped from the payroll.  The 15 half days are not cumulative from year to year.

23-6-2
Sick Leave may be taken in increments of one (1) hour.

23-6-3
Employees reappointed within five (5) years after resignation are given the benefit of any accumulated Sick Leave which remained to their credit at the time of their resignation.

23-7
Personal Leave


A total of two (2) days of leave with full pay during each work year may be granted as follows:

23-7-1
Such leave may be granted for family or business transactions which require absence during the normal working day, graduation of a family member, religious holiday, legal transactions, parent-teacher conferences, or an unforeseen emergency.

23-7-2
It is intended that personal leave will be available only for reasons of hardship or other pressing or emergency need as noted above and not merely for personal convenience.

23-7-3
Personal leave may not be used to extend a period of vacation or school intermission or used in conjunction with the observance of a federal holiday.

23-7-4
Unused personal leave may be converted to sick leave on a year to year basis.

23-7-5
It is desirable that a 48-hour advance request be given.

23-7-6
Employees may elect to use personal leave in blocks of two hours, half-days, or full days.

ARTICLE 24 - Jury Dutytc "ARTICLE 24 - Jury Duty" \f C \l 1
24-1
Employees are granted leaves of absence for jury service.  Full wages and salaries are granted during such periods of jury service.  All fees required for such services during regular working days are to be turned in to the Office of the Treasurer.  In the event that employees reporting to the court for jury duty are excused for the day, they shall report within a reasonable time to their department for duty.

ARTICLE 25 - Group Life Insurancetc "ARTICLE 25 - Group Life Insurance" \f C \l 1
25-1
All regular employees employed subsequent to April 1, 1957, and all other regular employees who elected to participate in the Group Life Insurance Plan, are covered by the Denver Public Schools Group Life Insurance Program.  Regular covered employees under age 65 and not retired are covered for accidental death and dismemberment insurance in an amount equal to their life insurance coverage.  The coverage for each employee becomes effective on the day after he completes three (3) months of continuous service, provided he is then actively at work.  No medical examination is required.  Employees who did not elect to participate in the 1957 enrollment may at any time make application to the Department of Employee Services to participate in the program provided they show evidence of insurability.

25-2
It is recognized by the Board and the Association that the Group Life Insurance Program of the District is a benefit currently provided to annual salaried employees and cannot be negotiated with a single group.   The District shall assume the full payment of the employees' life insurance for the years beginning January 1, 2001 and ending December 31, 2003.

ARTICLE 26 - Long-Term Disability Insurancetc "ARTICLE 26 - Long-Term Disability Insurance" \f C \l 1
26-1
Group long-term disability insurance coverage shall be continued for all full-time employees.

26-2
Any changes approved by the Board in the Long-Term Disability Insurance Plan shall become a part of this Agreement.

ARTICLE 27 - Health, Vision and Dental Insurancetc "ARTICLE 27 - Health, Vision and Dental Insurance" \f C \l 1
27-1
Health Insurance Program.  Effective January 1, 1991, the District shall contribute the amount up to one hundred eighty dollars ($180) per month for single coverage toward the cost of health insurance.  Effective January 1, 1992, the maximum amount to be contributed by the District for individual coverage will be one hundred ninety dollars ($190) per month.  Effective January 1, 1993, the maximum amount to be contributed by the District for individual coverage will be two hundred dollars ($200) per month.  Unless otherwise agreed, the maximum amount for 1995 will be $200.

27-2
Effective January 1, 1983, vision insurance shall be established for all employees covered by this Agreement.  Costs of such insurance shall be paid by the Board.  Costs of such insurance shall not exceed a yearly amount of more than $12,000 for all employees in the bargaining unit.

27-3
Effective January 1, 1983, dental insurance shall be provided for employees covered by this Agreement.  The Board will provide a bid procedure for selecting a dental insurance carrier.  Cost of dental insurance shall be paid by the Board.  Employee orthodontic insurance and family dental and orthodontic insurance coverage are available at the employee's option.  The cost for these options shall be paid by the employee.

27-4
Effective January 1, 2001, the group health insurance shall be continued for full-time employees by the District.  The individual coverage cost shall be paid by the Board for one (1) year, and shall have the option to negotiate yearly for the term of this Agreement.

27-5
Effective September 1, 2001, the Board will provide a Health Care Flexible Spending Account for the School District’s medical, dental, and vision plans for full-time employees covered under this agreement.

27-6
A member of this Association may be a non-voting member of the Health Benefits Board.

ARTICLE 28- Coverallstc "ARTICLE 28- Coveralls" \f C \l 1
28-1
The School District shall furnish coveralls to employees and pay for laundering coveralls.  These coveralls are to be used only in those situations where the employees' work clothes would become excessively soiled or damaged.

ARTICLE 29 - Dues Deductionstc "ARTICLE 29 - Dues Deductions" \f C \l 1
29-1
The Board agrees to deduct from the salaries of Denver Public Schools Association of Building and Grounds Service Personnel members employed by the District an amount to cover dues for the Association, and/or State, and/or national affiliated association(s) as said employee individually and voluntarily authorizes the Board to deduct, and to transmit the amount so authorized to the treasurer of the Association.

29-2
Each person who desires to authorize such deduction shall file with the School District Secretary through the Office of the Association a signed and dated "Denver Public Schools Association of Building and Grounds Service Personnel Salary Deduction Authorization Form" authorizing the School District Treasurer to deduct from the member's monthly earnings and to remit to the treasurer of the Association an amount equal to 1/12 of the dues required for membership in the organization(s).  Such forms shall include a waiver of all rights and claims against the Board and the School District and the officers and agents thereof for moneys deducted and remitted in accordance with said authorization, and an agreement that such deductions and remittances shall continue from year to year as so authorized, unless such person notifies the School District Secretary in writing on an appropriate form, that he desires to increase, decrease, discontinue, or otherwise change such authorization, said notice to be received by the first of the month in advance of the effective date of such discontinuance or change.

29-3
Deductions shall be made uniformly on each monthly payroll period.  The School District secretary shall not be required to honor, for any month's deduction, any authorizations that are delivered later than the tenth day of the month prior to the distribution of the payroll from which the deductions are to be made.

29-4
If a person who is absent on account of sickness, leave of absence, or for any other reason, has no earnings due for the month, no deductions will be made for that person for that month.  The Association will arrange collection of dues for that month directly with the person.

29-5
The Association agrees that the Board shall not be held liable for any action growing out of these deductions and/or commenced by any person against the Board or the District and assumes full responsibility for the disposition of the funds so deducted once they have been remitted to the treasurer of the Association.

29-6
A service charge of five cents ($0.05) per month per individual authorization shall be retained by the District to help defray costs of making such deduction.

ARTICLE 30 - Salariestc "ARTICLE 30 - Salaries" \f C \l 1
30-1
Schedule 1 of the ABGW Salary Schedule, to become effective September 1, 2000 for regular full-time employees, will reflect a 4.0% increase applied to each step of the 1999/2000 Schedule 1.


Schedule 2 of the ABGW Salary Schedule, to become effective September 1, 2000 for regular full-time employees, will reflect a 1.9% increase applied to each step of the 1999/2000 Schedule 2.  Schedule 2 is expanded to 13 steps.  Level II of Schedule 2 is shifted from step six (6) through step ten (10) to step seven (7) through step eleven (11).  Level I is step one (1) through step six (6) with step two (2) through step six (6) designated as “fast track”.  Level III is step twelve (12) and step thirteen (13).  All regular full-time employees in Schedule II currently at step ten (10) will receive a step increase to step eleven (11) retroactive to January 1, 2001.  A “fast track” option is provided at step eight (8) and step nine (9) in Level II of Schedule 2 for all regular full-time employees who meet the specified requirements.  All promotion criteria in the maintenance classification and promotion system remain in effect.


Schedule 3 of the ABGW Salary Schedule, to become effective September 1, 2000 for regular full-time employees, will reflect a 3.14% increase applied to each step of the 1999/2000 schedule.


The Salary Schedule, to become effective September 1, 2000 for regular full-time Warehouse employees, will reflect a 3.14% increase applied to each level of the 1999/2000 Salary Schedule.

ARTICLE 31 - Service Incrementtc "ARTICLE 31 - Service Increment" \f C \l 1
31-1
Effective January 1, 1983, each annual salaried employee who has completed 15 years of continuous service with Denver Public Schools, shall receive a $400.00 service increment and shall receive an additional $400.00 service increment for each additional five (5) years of continuous service.  Service increments shall be measured from the anniversary date of employment with the District.

31-2
Effective January 1, 1992, service increments to be increased from $500 to $600 for all full-time employees with 15 years of continuous service; $600 for each additional five (5) years of continuous service.

31-3
Employees who are required to procure a commercial drivers license to operate school vehicles and equipment shall be allowed to attend a School District Vehicle Inspection Training Course, on school time and free of charge, as well as receive reimbursement for licensing fee in the amount of $15 per renewal.

ARTICLE 32 -Sick Leave Annuity Plantc "ARTICLE 32 -Sick Leave Annuity Plan" \f C \l 1
Effective January 1, 1980, an employee electing early retirement will be provided compensation for accumulated sick leave days through an annuity plan as herein provided:

32-1
When the employee has met the requirements of early retirement in the District and the attainment of age 55, that employee shall be eligible for compensation for accumulated sick leave.

32-2
A maximum payment of $7,750.00 will be made by the District for Building, Grounds, and Warehouse Service personnel younger than 65 who elect early retirement and who have accumulated one (1) year or more of unused sick leave, or the payment of .0015 times the annual contract salary at retirement times 245, whichever is greater.  Effective January 1, 1983, a maximum payment of $7,750.00 will be made by the District for Building, Grounds, and Warehouse Service personnel younger than 65 who elect early retirement with the option of finishing the year of work in which they become 65.

32-3
The payment of $7,750.00 shall be reduced in direct proportion to the number of accumulated sick days, as those days are less than one (1) work year.  That is, the payment will be reduced for Building and Grounds employees by 1/245 for each day, less than an accumulation of 245 days, or the payment of .0015 times the annual contract salary at retirement times the accumulated number of sick days less than 245.

32-4
An annuity provided by the Board’s premium payment shall become mature and payable to the employee at the age of 65.  The District will, beginning January 1, 1983, establish a survivor’s benefit program for the Denver Public Schools Sick Leave Annuity Plan.

32-5
The amount of the annuity provided at age 65 shall be determined by the annuity earnings between the age of retirement and age 65 and the number of sick leave days accumulated at the time of retirement.


32-6
The annuity premium shall be computed on the formula of $7,750 x 1/245, times the total number of sick leave days accumulated by the individual upon retirement, but not to exceed 245 days.

32-7
Upon retirement, any sick leave in excess of the number of days in the employee’s work year and which were earned prior to January 1, 1992, shall be eligible for inclusion in this annuity plan on the prorated basis specified in Article 32-7 above.  Sick leave days in excess of one (1) work year accumulated after December 31, 1991 will not be included in the annuity payment.


ARTICLE 33 - Retirement Benefittc "ARTICLE 33 - Retirement Benefit" \f C \l 1
33-1
Benefits will be paid in accordance with the Denver Public Schools Retirement Plan.

IN WITNESS WHEREOF the parties have caused their corporate names to be hereunto subscribed by their respective Presidents and attested by their respective Secretaries this 
day of 

____ , 2001.

ASSOCIATION OF BUILDING AND

SCHOOL DISTRICT NO. 1 IN

GROUNDS PERSONNEL



THE CITY AND COUNTY OF








DENVER

By:






By:






                      President                                                                President

ATTEST:





ATTEST:

By:






By:






                       Secretary                                                               Secretary
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