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JOB DESCRIPTION




	Job Title: Industrial Engineer
	Job Code:  JE2965

	Department:  Production Planning
	Date Created: August 2003

	Grade:  J20
	Revision Date:

	Summary: Improves efficiency, reduces costs, and increases productivity by identifying and implementing optimal changes in methods, processes, equipment and systems.



	Principal Responsibilities: 
1. Implements Lean principles by facilitating workshops to improve work processes.   Develops, conducts and supports the training, as required, for process changes applying Lean techniques.

2. Identifies and coordinates Lean improvement initiatives across all departments at all levels of the organization.  Creates a consistent set of Lean principles, tools, and methodologies.

3. Prioritizes projects based on the company’s strategic direction and cost impact.  Follows up and ensures that project goals are met within the stated guidelines and requirements.      Tracks and communicates results of initiatives.
4. Analyzes costs and benefits of proposed capital expenditures.   Determines costs of new products and evaluates impacts on infrastructure.  
5. Develops cost effective procedures for work processes, company wide.
6. Assists with new product configurations.

7. Defines product routings and bills of material.

8. Performs other related functions, including special projects, as required or requested.



	Supervisor Responsibilities: None

	Education/Experience Requirements:
Bachelor’s Degree in Industrial Engineering, Operations Research, Business, or related area or the equivalent combination of education and experience.  Two (2) years of industrial engineering experience in a manufacturing/construction environment, which includes years demonstrated proficiency promoting, organizing and facilitating process improvements.

Demonstrated solid understanding of Lean methodologies and proficiency transfering knowledge to others through group and individual training.

	Competencies: 
(14) Creativity, (15) Customer Focus, (49) Presentation Skills,  (31) Interpersonal Savvy, (33) Listening, (52) Process Management , (27) Informing (10) Compassion, (50) Priority Setting, (53) Drive for Results

	Travel:  Less than 15%

	Environment: Office

	Physical Requirements: Sitting, Seeing/Hearing, Repetitive Motion: No, :Lifting: N/A


Note:  The statements contained herein are intended to describe the general nature and level of work being performed by employees assigned to this job.  Employees may be required to perform any other job-related duties as requested by their supervisor.
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