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Job Description

Job Title:
Manager, Enterprise Architecture
Job Code:
JE3567
Job Grade:
MT4
SJC Code:
TBD

Reports to:  
Manager, Enterprise Architecture & Requirements
EEO-1/Job Family:
Officials/Managers
Supervises:
FLSA Exempt Staff
Created/Revised:
March 2, 2005
Ed/Exp:
BA/7
Travel:
< 10%
Lic/Cert:
None
Environment:
General Office


Objective:  To manage enterprise architectural strategies, standards, and guidelines.  To manage the establishment of standard architectural modeling tools and processes, and the approval of architecture for software projects and products.  To determine standard user requirements tools, approaches, and presentation.  To manage the design of internally developed enterprise architectural components, and to maximize reuse, long-term effectiveness, and efficiency. 
Essential Functions: 

1. Manages enterprise architectural strategies, standards, and guidelines. 
2. Manages the establishment of standard architectural modeling tools and processes, and the approval of architecture for software projects and products 

3. Manages the collaboration and coordination with Boeing enterprise architects.

4. Manages the approval of architecture for software projects and products.
5. Determines standard user requirements tools, approaches, and presentation.
6. Manages the evaluation of new enterprise architecture opportunities and technologies.
7. Manages the design of internally developed enterprise architectural components, and maximizes reuse, long-term effectiveness, and efficiency.  
8. Establishes and manages IT product planning, direction, and control across business units.  Manages an IT architecture team to interact with various business units to plan IT product implementation.

9. Defines business process operations in compliance with and to support business objectives.
10. Manages a budget in compliance with established methods, standards, and business objectives.
11. Manages the allocation of enterprise architecture resources, and related analysis and design based on product direction and requests from business units. 

12. Provides a common point-of-contact for the consistent representation and communication of planning for enterprise architecture activities, services and technologies.
13. Manages an effective staff of subordinate architects through recruitment and selection, training and development, reward and recognition, and progressive discipline.
14. Conducts original presentations on JTS enterprise architecture and strategies to internal teams, senior executives, and clients, as required.

15. Perform other related duties, including special projects, as requested or required.

Education/Experience: Bachelor’s degree in Engineering or Computer Science, with an emphasis directing a large, complex, and diverse enterprise architecture function, or the equivalent combination of related training, proficiency and experience.  A Master’s degree is preferred.  Five (5) or more years of related experience, or the equivalent and validated proficiencies, which includes two (2) or more years of experience managing a staff.
Knowledge, Skills & Abilities:  Demonstrated proficiency directing feasibility studies for the on-going analysis of software, hardware and related support and, based on analysis, establishing the character and scope of the SDLC.  Demonstrated proficiency directing the assessment, projection and validation of the TCO for designated IT products and services.  Demonstrated experience directing original research and analysis, and the consistent achievement of projected results based on analysis performed.  Demonstrated proficiency managing a budget in compliance with established methods, standards, and business objectives.  Demonstrated effective and diplomatic oral and written communication skills, including making scheduled/unscheduled presentations before diverse teams, executive management, and external clients.  Demonstrated experience persuading and negotiating others to embrace strategies proposed.  
Licensure/Certification: None

Performance Requirements: Employee must comply with Jeppesen’s policies and procedures, including but not limited to: attendance, harassment, EEO/AA, confidentiality, security, safety, conflict of interest, ethics, copyright and patent, and use of company equipment/products/services, etc.
Physical Requirements: Character and scope of essential functions require constant sitting, seeing, hearing, repetitive motion, and occasional lifting of general  office materials [reams of paper, telephone books, flight manuals, binders, etc., typically weighing ten (10) pounds or less.  Employee must comply with safety and security requirements, and wear Personal Protective Equipment (PPE) as requested or required.
Competencies:  (30) Intellectual Horsepower, (38) Organizational Agility, (42) Peer Relationships, (50) Priority Setting, (24) Functional/Technical Skills, (39) Organizing, (28) Innovation Management, (25) Hiring and Staffing, (35) Managing and Measuring Work, (2) Dealing with Ambiguity
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