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Job Description

Job Title:
Director, Marine Business Development
Job Code:
ME1400
Job Grade:
M2
SJC Code:
TBD

Reports to:  
VP/General Manager Marine
EEO-1/Job Family:
Officials/Managers
Supervises:
Staff
Created/Revised:
January 10, 2005
Ed/Exp:
BA/10
Travel:
< 40%
Lic/Cert:
None
Environment:
General Office


Objective:  To plan and direct long-term corporate strategies for marine product and business development.  To identify business opportunities, potential partners, and acquisition candidates.  To coordinate all merger, acquisition, MOU, NDA, and LOI’s with Jeppesen Finance/Legal and Boeing New Ventures policies and personnel.  To plan and direct marine research and prototype activities, including targeting new business opportunities, markets, and researching and prototpying industry-leading product concepts to achieve an industry-leading position, innovation and growth.  To ensure strategies, new products, and business development activities meet long-range financial and market share targets. To provide a common internal and external point-of-contact for the consistent representation and communication of marine strategic and business development activities.

Essential Functions: 
1. Plans and directs the development of the long-term corporate strategies in close coordination with marine P/L leaders and the VP/General Manager. 

2. Leads mergers and acquisition activities, including identification and recommendation of potential targets related to strategy, obtaining necessary initial approvals to persue targets, execution of M&A functions and process, and post acquisition integration strategies.
3. Coordinates all merger, acquisition, MOU, NDA, and LOI with Jeppesen Finance/Legal and Boeing New Ventures in strict accordance with established policies and procedures and approval gates.
4. Directs and provides innovative leadership for marine research and prototype activities, including conceptualizing of  new business opportunities, markets, and advanced product concepts.
5. Aligns business unit product development with long term strategic directions.
6. Works with external organizations to develop marine business opportunities.
7. Provides a common internal and external point-of-contact for the consistent representation and communication of Jeppesen Marine business development activities.
8. Develops and manages business relationships and negotiates contracts for critical business development activities and services.

9. Determines business requirements, and acts to influence development, priorities and capabilities for marine development. 
10. Works with internal departments to schedule and coordinate the continual update and business unit wide communication of marine strategies.
11. Represents Jeppesen before industry groups comprised of representatives from commercial shipping companies, ECDIS manufacturers, hydrographic offices, regulatory bodies and agencies, equipment manufacturers, and customers.
12. Takes a leadership role in the review, development and purchase of new software, hardware, maintenance agreements and other expenditures designed to support marine business development objectives. 
13. Develops and communicates a shared vision and big-picture perspective for Jeppesen Marine.
14. Develops and maintains collaborative relationships with all business unit leaders and supporting service organizations, domestic and international.
15. Develops and maintains effective relationships with suppliers and contractors of marine data, products, services, and equipment.
16. Provides technical direction, training and immediate supervision to an assigned staff, as directed and approved.
17. Conducts original presentations on marine strategies to business units, executive management and others, as required or requested and approved.
18. Performs other related duties, including special projects, as requested or required.

Education/Experience: Bachelor’s degree in business management, with an emphasis directing a large, complex, and diverse marine business development function, or the equivalent combination of related training, proficiency and experience.  A Master’s degree in business administration is preferred.  Ten (10) or more years of related experience, or the equivalent and validated proficiencies, which includes seven (7) or more years of experience managing a staff.

Skills, Knowledge & Abilities: Demonstrated proficiency developing long-term vision and strategic plans, and achieving targeted financial and business results in a fast-paced, large, diverse, and worldwide marine marketplace.  Demonstrated proficiency in all aspects of mergers and acquisitions, including integration.  Demonstrated proficiency building business plans that produce expected financial results.  Demonstrated thorough knowledge of all market segments within the maritime industry (recreational, commercial, and military/government).  Demonstrated proficiency directing all aspects of marine business development serving worldwide recreational, commerical, and military markets.   Demonstrated knowledge of U.S. domestic and international marine regulations, customer requirements, competitors, software products and related technologies.  Demonstrated knowledge of liability, risk, intellectual property, contracting and other legal factors related to marine business development.  Demonstrated proficiency managing diverse information management concepts, including the creation of database services.  Demonstrated proficiency recruiting, hiring, training, developing, rewarding, disciplining and managing an effective staff. Demonstrated experience directing original research and analysis, and the consistent achievement of projected results based on analysis performed.  Demonstrated effective and diplomatic oral and written communication skills, including making scheduled/unscheduled presentations before diverse business development teams, executive management, and external clients.  Demonstrated experience building, leading and influencing cross-functional teams toward a common goal.  Demonstrated experience using diplomacy to negotiate and to persuade others to embrace strategies proposed. Demonstrated ability to work as a member of a team in a larger worldwide matrix-managed organization.
Licensure/Certification: None.

Performance Requirements: Employee must comply with Jeppesen’s policies and procedures, including but not limited to: attendance, harassment, EEO/AA, confidentiality, security, safety, conflict of interest, ethics, copyright and patent, and use of company equipment/products/services, signature authority, M&A processes, etc.
Physical Requirements: Character and scope of essential functions require constant sitting, seeing, hearing, repetitive motion, and occasional lifting of general  office materials [reams of paper, telephone books, flight manuals, binders, etc., typically weighing ten (10) pounds or less.  Essential functions are routinely performed in a general office environment and at numerous marine locations.  Essential functions require frequent domestic and international travel. Employee must comply with safety and security requirements, and wear Personal Protective Equipment (PPE) as requested or required.
Competencies:  (58) Strategic Ability, (28) Innovation Management, (65) Managing Vision and Purpose, (1) Action Oriented, (30) Intellectual Horsepower, (15) Customer Focus, (5) Business Acumen, (37) Negotiating, (49) Presentation Skills, (29) Integrity and Trust

All content is Copyright © 2004 Jeppesen All rights reserved. No part of this document may be released, used, reproduced or distributed in any manner whatsoever without prior written permission from the copyright holder.

