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Benefits 

The table below is a summary of FAMC’s heath benefits, life insurance, and retirement programs as of January 1, 2007.  All benefits are reviewed annually and are subject to change.  Upon enrollment, Plan Summary Documents (PSD) are available which provide specific information regarding the scope of benefits, exclusions, limitations, and other information.
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	2007 FAMC Health Insurance

Eligible: 1 Month After Hire

64-80 Hour Per Pay Period (PPP)
	Option I - $300 Deductible
	Option II – $800 Deductible

	Employee Medical
	$40.00 PPP / $80.00 MTH
	$21.00 PPP / $42.00 MTH

	Employee Medical/Dental
	$45.00 PPP / $90.00 MTH
	$26.00 PPP / $52.00 MTH

	Employee + 1 Medical
	$127.00 PPP / $254.00 MTH
	$71.50 PPP / $143.00 MTH

	Employee +1 Medical/Dental
	$140.00 PPP / $280.00 MTH
	$84.50 PPP / $169.00 MTH

	Family Medical
	$159.50 PPP / $319.00 MTH
	$94.00 PPP / $188.00 MTH

	Family Medical/Dental
	$180.50 PPP / $361.00 MTH
	$115.00 PPP / $230.00 MTH


	2007 FAMC Health Insurance

Eligible: 1 Month After Hire

40-63 Hour Per Pay Period (PPP)
	Option I - $300 Deductible
	Option II – $800 Deductible

	Employee Medical
	$128.00 PPP / $256.00 MTH
	$100.00 PPP / $200.00 MTH

	Employee Medical/Dental
	$133.00 PPP / $266.00 MTH
	$105.00 PPP / $210.00 MTH

	Employee + 1 Medical
	$249.50 PPP / $499.00 MTH
	$200.00 PPP / $400.00 MTH

	Employee +1 Medical/Dental
	$262.50 PPP / $525.00 MTH
	$213.00 PPP / $426.00 MTH

	Family Medical
	$277.00 PPP / $554.00 MTH
	$229.00 PPP / $458.00 MTH

	Family Medical/Dental
	$298.00 PPP / $596.00 MTH
	$250.00 PPP / $500.00 MTH
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	2007 FAMC Life Insurance

Eligible: 6 Months After Hire with 

40 Hours of more PPP
	Completely Paid by FAMC

	Employee Coverage
	One (1) times your annual earnings rounded to the next highest thousand dollars.

Example:

Annual earnings = $34,796

Rounded up to the next highest thousand dollars = $35,000



	Employee coverage for accidental death, dismemberment and loss of sight.
	In the event of the accidental death of an employee, the designated beneficiary will receive a total of two times your annual earnings.

	Employee’s Spouse coverage:
	$2,000

	Employee’s children coverage six months of age and over
	$1,000

	Employee’s children coverage six months of age and under
	$100.00


FAMC Employee Pension Plans 


[image: image4.jpg]MLincoln





	2007 FAMC Pension Plan


	457 Plan

Eligible participants: Hired before January 1, 2007; Plus, must be scheduled to work 20 hours or more in a two-week pay-period and have a least six months of service.
	401(a)

Eligible participants: All employees who began working for or rehired by FAMC on or after January 1, 2007, and have completed one (1) Year of Service.

	1. Is there any written information for our review?


	Yes.  See Personnel Pointers, page 36.
	Yes.  See FAMC Employee Handbook, available March 2007.

	2. Does it kick in after 5 years?  


	Yes.
	You will become a participant on the first day of the month coinciding with or next following the date you satisfy the eligibility requirements.



	3. How do we get information about this plan?


	Contact: Lincoln Financial Group

1300 S. Clinton St.

Ft. Wayne, IN 46802-3506

800-234-3500

www.LFG.com

	Contact: Lincoln Financial Group

1300 S. Clinton St.

Ft. Wayne, IN 46802-3506

(800) 234-3500

www.LFG.com

	4. How much does FAMC contribute to this?


	FAMC does not match employee contributions to this plan.
	(a)
Matching Contributions.  FAMC will make a matching contribution on your behalf based on your deferral contributions to the Fremont Area Medical Center Section 457 Deferred Compensation Plan in a percentage set by your FAMC.  The time period which will be used to determine the amount of Matching Contributions will be each pay period.

(b)
Basic Contributions.  FAMC will make an additional contribution on your behalf each pay period in which you work 40 hours.  The amount of the contribution will be equal to 2% of your compensation for such pay period.

(c)
Discretionary Contributions.  FAMC may also contribute an additional amount determined in its sole judgment.  Such additional contribution, if any, shall be allocated to each Participant in proportion to his or her Compensation for the Plan Year while a Participant.

The amount of the matching contribution will be based on two factors: (1) the amount of your eligible contributions to the Deferred Compensation Plan for the pay period and (2) the number of years that you have been a participant in the Plan.


(1)
Contributions to the Deferred Compensation Plan that are eligible for the matching contribution are those that do not exceed 6% of your compensation for each pay period.  If you contribute more than 6% of your compensation to the Deferred Compensation Plan in any pay period, an amount equal to 6% of your compensation will be the eligible contribution for purposes of the determining the  matching contribution made by the Employer to the Plan.


(2)
The amount of the matching contribution will be a percentage of your eligible contributions to the Deferred Compensation Plan.  The percentage will be based on the number of years that you have been a Participant in the Plan.


Years of Service

    Percentage

Less than 1
0%

1-3


30%

4-6


40%

7-9


50%

10+


60%


Example:  An employee whose compensation for a pay period is $2,000 may receive a matching contribution on the first $120 ($2,000 x 6%) contributed to the Deferred Compensation Plan.  If the employee has only 5 Years of Service and contributes $120 or more to the Deferred Compensation Plan, he would receive a matching contribution of $48 ($120 x 40%).



	5.  Is there a way to access our information?


	Contact: Lincoln Financial Group

1300 S. Clinton St.

Ft. Wayne, IN 46802-3506
800-234-3500

www.LFG.com
For FAMC Pension Questions and Customer Service: 800-525-9796


	Contact: Lincoln Financial Group

1300 S. Clinton St.

Ft. Wayne, IN 46802-3506

(800) 234-3500

www.LFG.com

	6.  Are there estimates as to how much will be available upon retirement?


	Contact: Lincoln Financial Group

1300 S. Clinton St.

Ft. Wayne, IN 46802-3506
800-234-3500

www.LFG.com
For FAMC Pension Questions and Customer Service: 800-525-9796


	Contact: Lincoln Financial Group

1300 S. Clinton St.

Ft. Wayne, IN 46802-3506

(800) 234-3500

www.LFG.com
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