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Job Description

Job Title:
Registered Nurse
Job Code:
210

Job Grade:
14
EEO-1/Job Family:
Professionals


Reports to:  
Management
Created:
1940

Supervises:
None
Revised:
February 2007

Ed/Exp:
BS/1 Yr.
Travel:
< 5%
Lic/Cert:
NE Nursing License
PPE:
JCAHO
FLSA:
Non-Exempt
Work Environment:
Internal


Objective: To deliver general and specialized nursing care for assigned patients.  To provide nursing services in compliance with FAMC’s mission, vision and values.  To comply with JCAHO policies and standards, and with local, State of Nebraska, and federal laws and regulations for the delivery of health care.


Essential Functions:

1. Delivers general and specialized nursing care, and to participate in developing, implementing, and evaluating patient care plans for assigned patients in one or more of the following areas: emergency, home health, intensive care, long-term care, orthopedic, outpatient, or other areas, as required or requested.  
2. Gathers and documents on nursing history admission form an accurate, concise patient history.  Identifies a range of patient problems, defines the interrelatedness of these problems, and updates patient care plans.

3. Performs basic system-by-system assessment and documentation.

4. Recognizes and initiates intervention to maintain a safe and therapeutic environment.

5. Recognizes specialized contraindications.

6. Coordinates appointments and treatment regimens required under specific protocols.

7. Provides safe nursing care, and acts as resource person on legal implications of nursing practice.

8. Evaluates and documents the effectiveness of nursing interventions and goal accomplishment.  Identifies quality assurance problems and informs QA representative.

9. Identifies the educational needs of patients and families.  Develops, as directed, a teaching plan to incorporate information from health care team members.  Educates patients and families and documents responses and follows up.  Identifies staff learning needs, as required or requested.

10. Initiates research ideas, and participates in development of research protocols.  Conducts presentations before staff meetings or education offerings, as required or requested.

11. Communicates patient information on shift reports, charting, and peer interaction.  Attends staff meetings.  Assumes shift charge duties, as required or requested.

12. Performs other related duties, including special projects, as required or requested.
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Education/Experience: Bachelors degree in nursing or graduate of an accredited school of nursing, or equivalent.  One (1) or more years of related experience, or the equivalent and validated proficiencies for a specific nursing discipline (emergency, pediatric, medical-surgical, adult special care, etc.), which may not be substituted with general experience.
Licensure/Qualifying Standards: A current, valid Nebraska RN license (ACLS Certification required within one year of employment as staff nurse of Adult Special Care Unit).  Successful completion of a new-hire drug test and physical examination and, successful completion of required on-going, random drug and alcohol testing.

Performance: Demonstrated experience performing in compliance with established human resource and departmental policies regarding: attendance (tardiness, sick leave and vacation use, and other scheduled or unscheduled absences); dress code; service delivery; safety; security, disaster and other policies procedures and practices.  Demonstrated effective and diplomatic oral and written communication skills.

Physical/Environmental Characteristics: Essential duties are routinely and primarily performed in an indoor area with frequent exposure to mild physical discomfort from dust, fumes, temperature, and noise.  Essential duties regularly involve speaking to patients.  Essential duties involve completing paperwork using computers, printers and other business office machines and equipment.  Essential duties may involve: routine kneeling, squatting, crouching, stooping, crawling, standing, bending, climbing, stacking, storing or retrieving supplies or equipment OSHA Category 1:  Tasks that involve exposure to blood, body fluids, tissues, possible exposure to communicable disease, and potentially infectious materials.  Compliance to security and safety procedures, including use of Personal Protective Equipment (PPE), is required.









PURPOSE





JOB DESCRIPTIONS SHOULD SAY “WHAT”





Education 


(including Licensure and Certification ) and 


Experience is “desired” not “required” unless the employer can empirically establish (PROVE) validity, or if requirement is mandated by State or Federal law.  In the absence of validity, postings should allow for an equivalent combination of related training, proficiency and 


experience.





WHAT





COMPLIANCE�The employer has a fiduciary (social, legal, etc.) responsibility to communicate and validate employee compliance to local, state and federal laws; and to protect all company assets, including staff.  Employee’s who refuse to report to work as scheduled, or who harass co-workers, or who refuse to wear protective equipment jeopardize their health and safety, and other employees, and the manufacture, delivery, and quality of company products, services and reputation - and are subject to termination.








“Why” is not a function of job descriptions.  The employer has determined the justification (PURPOSE) for the position in pursuit of business objectives and/or governmental compliance.  Incumbents who question (Why do I have to do this?) or refuse to perform the essential functions are at risk of termination for “failure to perform.” The purpose for the position is not open for discussion.





“How” is not a function of job descriptions.  A job description is not a “how-to manual.”  Appropriately, excluding apprentice and intern positions, the incumbent was hired because they already know “how” to perform the essential functions.





“When” is a measurement and functions as a “job standard.” Therefore, it should be captured and assessed during the employee’s performance review.





NOT “WHY”





 NOT “HOW”





NOT “WHEN”





Americans with Disabilities Act - If an employer uses job descriptions, they should be reviewed to make sure they accurately reflect the actual (essential and work related) functions of a job.








