CANDIDATE SUMMARY – Harold (Trip) J. Reynolds, 303-883-1451

INTERNATIONAL FOCUS – COMPENSATORY RESEARCH AND SALARY PLACEMENT

	Function
	Where
	Where

	Compensation
	· Compensation analysis - Assessed validity of existing/proposed salary schedules against targeted hiring practices and market equity, with on emphasis on operations in the UK and Germany, and compliance with Works Councils and related data privacy requirements. 

· Salary Surveys – Conducted telephone surveys (via satellite offices) or purchased (Mercer) proprietary surveys
· Assessed validity of salary schedule design against parent company (Boeing)
· Write/update job descriptions

	Jeppesen - The world's leading producer of navigation charts and related services for aviation, marine and rail.



	Compensation
	· Compensation analysis – Researched compensation for the recruitment of teachers, with an emphasis on bilingual (Spanish and Vietnamese) staff; research primarily focused on Mexico and Southeast Asia (Indonesia, Vietnam).
· Assessed validity of existing/proposed salary schedules against targeted hiring practices 


	Denver Public Schools - largest (46th) largest public school districts in the U.S.



	Compensation
	· Compensation analysis - Researched compensation for the recruitment of elite physicians, elite medical research, and nursing staff, with an emphasis on Europe and Asia (China).
· Salary Surveys - Conducted telephone surveys (via peer-to-peer medical research institutions) or purchased proprietary surveys
· Assessed validity of existing/proposed salary schedules against targeted hiring practices
· Write/Update job descriptions


	National Jewish Medical Research Center - the #1 respiratory medical research center in the U.S.



	Compensation
	· Compensation analysis – Analysis confined to a general assessment on the value of Police and Fire positions internationally.  Note: Data was not used to influence pay practices.

	City of Dallas - the nation's eighth largest municipal government [during my employment with the City of Dallas, it held the longest continuous Aaa rating from Moody's (since 1973) and AAA from Standard & Poor's (since 1978) of cities with populations of more than 400,000]



	Recruitment and Selection
	· Identified Foreign Nationals employed/to be employed.

· Designed and placed display advertisements in local, regional, national, and international print or broadcast media.

· Recruited foreign nationals and managed J1, H1 Visa (China, UK, Russia, Australia, Ethiopia, etc.)

	National Jewish Medical Research Center - the #1 respiratory medical research center in the U.S.

	Employee Relations
	· Developed/maintained a Foreign language Directory
Internal: Eleven languages; 14 countries (Europe, Asia, South America, Africa); 25 to 40 employee participants

External: 50 to 100 languages via an external language bank


	National Jewish Medical Research Center - the #1 respiratory medical research center in the U.S.
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